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Ref: NAAC 2024/ MLD/Cr-3.5.1      Date-22/05/2024 

 

Criteria 3.5.1 Number of functional MoUs/linkages with institutions/ industries 
in India and abroad for internship, on-the-job training, project 
work, student / faculty exchange and collaborative 
research during the last five years. 

Findings of DVV "1.Copies of MoUs/ collaboration/ related documents indicating the 
nature of collaboration and activities year-wise. 2. List of activities 
conducted under each MoU along with dates of starting and 
completion year-wise signed by both parties" 

Response/ 
Clarification 
 

 
As per clarification, scanned e-copies of all MoUs are attached 
(Appendix I) 
Tabulated list of activities and students participated under MoUs is 
attached year wise (Appendix II) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Ravikant Marpak



 
 
 
 
 
 

Appendix I 



 
 

MEMORANDUM OF UNDERSTANDING 
 

BETWEEN 

 

City Premier College 
AND 

 

VimalTai Mahila Mahavidyalaya, Saoli 
 

 

 

 

 

 

 

Collaboration on Faculty Exchange, Internship, On-the-job Training, Project Work, Student/Faculty 
Exchange, and Collaborative Research  

Effective Date: 11/09/2019 

Duration: 3 Years 

 



Purpose: 

The purpose of this MOU is to establish a framework for collaboration between City Premier College and 
VimalTai Mahila Mahavidyalaya in the areas of internship, on-the-job training, project work, 
student/faculty exchange, and collaborative research. 

 

Objectives: 

 

1. To facilitate faculty exchange programs to enhance academic and teaching experiences. 

2. To provide students with internship opportunities and on-the-job training to gain practical 

knowledge and skills. 

3. To engage in collaborative project work that benefits both institutions. 

4. To promote student exchange programs that enrich academic and cultural experiences. 

5. To encourage joint research initiatives and academic collaborations. 

Scope of Collaboration: 

 

The scope of this MoU includes the following activities: 

1. Faculty Exchange: Faculty members from City Premier College and VimalTai Mahila 

Mahavidyalaya will participate in exchange programs to teach and collaborate on academic 

projects. 

2. Internships and On-the-job Training: Students from both institutions will be offered 

internships and practical training opportunities in relevant industries and sectors. 

3. Project Work: Joint project work will be undertaken by students and faculty members of both 

institutions to address real-world challenges and academic inquiries. 

4. Student Exchange: Students from City Premier College and VimalTai Mahila Mahavidyalaya 

will have the opportunity to study at the partner institution for a defined period. 

5. Collaborative Research: Both institutions will engage in research projects that leverage their 

combined expertise and resources.  



 

Duration: 

This MOU will be effective from the date of signing and will remain in force for a period of 3 years. 

 

Review and Renewal: 

This MOU will be reviewed annually by both parties to assess the progress of the collaboration and make 
any necessary adjustments. The MOU may be renewed upon mutual agreement by both parties at the end 
of the 3 year period. 

 

Confidentiality: 

Both parties agree to maintain the confidentiality of any proprietary or sensitive information shared 
during the course of this collaboration. 

 

Termination: 

Either party may terminate this MOU with a written notice of 30 days. In the event of termination, both 
parties agree to complete any ongoing activities under this MOU. 

 

Signatures: 

 

 

For        For 

VimalTai Mahila Mahavidyalaya,Saoli    City Premier College



 
 
 

MEMORANDUM OF UNDERSTANDING 
 

BETWEEN 

 

 

Central India Institute of Business Management & Studies 
AND 

 

VimalTai Mahila Mahavidyalaya, Saoli 
 

 

 

 

Collaboration on Faculty Exchange, Internship, On-the-job Training, Project Work, Student/Faculty 
Exchange, and Collaborative Research  

Effective Date: 07/07/2019 

Duration: 2 Years 



Purpose: 

The purpose of this MOU is to establish a framework for collaboration between Central India Institute of 
Business Management & Studies and VimalTai Mahila Mahavidyalaya in the areas of internship, on-the-
job training, project work, student/faculty exchange, and collaborative research. 

 

Objectives: 

 

1. To facilitate faculty exchange programs to enhance academic and teaching experiences. 

2. To provide students with internship opportunities and on-the-job training to gain practical 

knowledge and skills. 

3. To engage in collaborative project work that benefits both institutions. 

4. To promote student exchange programs that enrich academic and cultural experiences. 

5. To encourage joint research initiatives and academic collaborations. 

Scope of Collaboration: 

 

The scope of this MoU includes the following activities: 

1. Faculty Exchange: Faculty members from Central India Institute of Business Management & 

Studies and VimalTai Mahila Mahavidyalaya will participate in exchange programs to teach and 

collaborate on academic projects. 

2. Internships and On-the-job Training: Students from both institutions will be offered 

internships and practical training opportunities in relevant industries and sectors. 

3. Project Work: Joint project work will be undertaken by students and faculty members of both 

institutions to address real-world challenges and academic inquiries. 

4. Student Exchange: Students from Central India Institute of Business Management & Studies and 

VimalTai Mahila Mahavidyalaya will have the opportunity to study at the partner institution for a 

defined period. 



5. Collaborative Research: Both institutions will engage in research projects that leverage their 

combined expertise and resources.  

 

Duration: 

This MOU will be effective from the date of signing and will remain in force for a period of 2 years. 

 

Review and Renewal: 

This MOU will be reviewed annually by both parties to assess the progress of the collaboration and make 
any necessary adjustments. The MOU may be renewed upon mutual agreement by both parties at the end 
of the 2-year period. 

 

Confidentiality: 

Both parties agree to maintain the confidentiality of any proprietary or sensitive information shared 
during the course of this collaboration. 

 

Termination: 

Either party may terminate this MOU with a written notice of 30 days. In the event of termination, both 
parties agree to complete any ongoing activities under this MOU. 

 

Signatures: 

 

 

For      For 

VimalTai Mahila Mahavidyalaya,Saoli  Central India Institute of Business Mgmnt & Studies



 
 
 

MEMORANDUM OF UNDERSTANDING 
 

BETWEEN 

 

 

Late Govindrao Wanjari College of Education, Butibori 
AND 

 

VimalTai Mahila Mahavidyalaya, Saoli 
 

 

 

 

 

Collaboration on Faculty Exchange, Internship, On-the-job Training, Project Work, Student/Faculty 
Exchange, and Collaborative Research  

Effective Date: 15/9/2019 

Duration: 2 Years 



Purpose: 

The purpose of this MOU is to establish a framework for collaboration between Late Govindrao Wanjari 
College of Education, Butibori and VimalTai Mahila Mahavidyalaya in the areas of internship, on-the-job 
training, project work, student/faculty exchange, and collaborative research. 

 

Objectives: 

 

1. To facilitate faculty exchange programs to enhance academic and teaching experiences. 

2. To provide students with internship opportunities and on-the-job training to gain practical 

knowledge and skills. 

3. To engage in collaborative project work that benefits both institutions. 

4. To promote student exchange programs that enrich academic and cultural experiences. 

5. To encourage joint research initiatives and academic collaborations. 

Scope of Collaboration: 

 

The scope of this MoU includes the following activities: 

1. Faculty Exchange: Faculty members from Late Govindrao Wanjari College of Education, 

Butibori and VimalTai Mahila Mahavidyalaya will participate in exchange programs to teach and 

collaborate on academic projects. 

2. Internships and On-the-job Training: Students from both institutions will be offered 

internships and practical training opportunities in relevant industries and sectors. 

3. Project Work: Joint project work will be undertaken by students and faculty members of both 

institutions to address real-world challenges and academic inquiries. 

4. Student Exchange: Students from Late Govindrao Wanjari College of Education, Butibori and 

VimalTai Mahila Mahavidyalaya will have the opportunity to study at the partner institution for a 

defined period. 



5. Collaborative Research: Both institutions will engage in research projects that leverage their 

combined expertise and resources.  

 

Duration: 

This MOU will be effective from the date of signing and will remain in force for a period of 2 years. 

 

Review and Renewal: 

This MOU will be reviewed annually by both parties to assess the progress of the collaboration and make 
any necessary adjustments. The MOU may be renewed upon mutual agreement by both parties at the end 
of the 2-year period. 

 

Confidentiality: 

Both parties agree to maintain the confidentiality of any proprietary or sensitive information shared 
during the course of this collaboration. 

 

Termination: 

Either party may terminate this MOU with a written notice of 30 days. In the event of termination, both 
parties agree to complete any ongoing activities under this MOU. 

 

Signatures: 

 

 

For      For 

VimalTai Mahila Mahavidyalaya,Saoli  Late Govindrao Wanjari College of Education, Butibori



 
 

MEMORANDUM OF UNDERSTANDING 
 

BETWEEN 

 

 

KXPbKaONaU SRcLaO WRUN CROOHJH, WaUGKa 
AND 

 

VLPaOTaL MaKLOa MaKaYLG\aOa\a, SaROL 
 

 

 

 

 

 

 

Collaboration on Faculty Exchange, Internship, On-the-job Training, Project Work, Student/Faculty 
Exchange, and Collaborative Research  

EIIHcWLYH DaWH: 12/11/2019 

DXUaWLRQ: 1 Years 



PXUSRVH: 

The purpose of this MOU is to establish a framework for collaboration between Kumbhalkar Social Work 
College, Wardha and VimalTai Mahila Mahavidyalaya in the areas of internship, on-the-job training, 
project work, student/faculty exchange, and collaborative research. 

 

ObMHcWLYHV: 

 

1. To facilitate faculty exchange programs to enhance academic and teaching experiences. 

2. To provide students with internship opportunities and on-the-job training to gain practical 

knowledge and skills. 

3. To engage in collaborative project work that benefits both institutions. 

4. To promote student exchange programs that enrich academic and cultural experiences. 

5. To encourage joint research initiatives and academic collaborations. 

ScRSH RI CROOabRUaWLRQ: 

 

TKH VcRSH RI WKLV MRU LQcOXGHV WKH IROORZLQJ acWLYLWLHV: 

1. FacXOW\ E[cKaQJH: Faculty members from Kumbhalkar Social Work College, Wardha and 

VimalTai Mahila Mahavidyalaya will participate in exchange programs to teach and collaborate 

on academic projects. 

2. IQWHUQVKLSV aQG OQ-WKH-MRb TUaLQLQJ: Students from both institutions will be offered 

internships and practical training opportunities in relevant industries and sectors. 

3. PURMHcW WRUN: Joint project work will be undertaken by students and faculty members of both 

institutions to address real-world challenges and academic inquiries. 

4. SWXGHQW E[cKaQJH: Students from Kumbhalkar Social Work College, Wardha and VimalTai 

Mahila Mahavidyalaya will have the opportunity to study at the partner institution for a defined 

period. 



5. CROOabRUaWLYH RHVHaUcK: Both institutions will engage in research projects that leverage their 

combined expertise and resources.  

 

DXUaWLRQ: 

This MOU will be effective from the date of signing and will remain in force for a period of 1 years. 

 

RHYLHZ aQG RHQHZaO: 

This MOU will be reviewed annually by both parties to assess the progress of the collaboration and make 
any necessary adjustments. The MOU may be renewed upon mutual agreement by both parties at the end 
of the 1 year period. 

 

CRQILGHQWLaOLW\: 

Both parties agree to maintain the confidentiality of any proprietary or sensitive information shared 
during the course of this collaboration. 

 

THUPLQaWLRQ: 

Either party may terminate this MOU with a written notice of 30 days. In the event of termination, both 
parties agree to complete any ongoing activities under this MOU. 

 

SLJQaWXUHV: 

 

 

For       For 

VimalTai Mahila Mahavidyalaya,Saoli   Kumbhalkar Social Work College, Wardha



 
 
 

MEMORANDUM OF UNDERSTANDING 
 

BETWEEN 

 

 

LRNPaQ\a TLOaN PUL\aGaUVKLQL IQVWLWXWH RI MaQaJHPHQW SWXGLHV 
AND 

 

VLPaOTaL MaKLOa MaKaYLG\aOa\a, SaROL 
 

 

 

 

 

 

 

Collaboration on Faculty Exchange, Internship, On-the-job Training, Project Work, Student/Faculty 
Exchange, and Collaborative Research  

EIIHcWLYH DaWH: 06/08/2019 

DXUaWLRQ: 3 Years 

 



PXUSRVH: 

The purpose of this MOU is to establish a framework for collaboration between Lokmanya Tilak 
Priyadarshini Institute of Management Studies and VimalTai Mahila Mahavidyalaya in the areas of 
internship, on-the-job training, project work, student/faculty exchange, and collaborative research. 

 

ObMHcWLYHV: 

 

1. To facilitate faculty exchange programs to enhance academic and teaching experiences. 

2. To provide students with internship opportunities and on-the-job training to gain practical 

knowledge and skills. 

3. To engage in collaborative project work that benefits both institutions. 

4. To promote student exchange programs that enrich academic and cultural experiences. 

5. To encourage joint research initiatives and academic collaborations. 

ScRSH RI CROOabRUaWLRQ: 

 

TKH VcRSH RI WKLV MRU LQcOXGHV WKH IROORZLQJ acWLYLWLHV: 

1. FacXOW\ E[cKaQJH: Faculty members from Lokmanya Tilak Priyadarshini Institute of 

Management Studies and VimalTai Mahila Mahavidyalaya will participate in exchange programs 

to teach and collaborate on academic projects. 

2. IQWHUQVKLSV aQG OQ-WKH-MRb TUaLQLQJ: Students from both institutions will be offered 

internships and practical training opportunities in relevant industries and sectors. 

3. PURMHcW WRUN: Joint project work will be undertaken by students and faculty members of both 

institutions to address real-world challenges and academic inquiries. 

4. SWXGHQW E[cKaQJH: Students from Lokmanya Tilak Priyadarshini Institute of Management 

Studies and VimalTai Mahila Mahavidyalaya will have the opportunity to study at the partner 

institution for a defined period. 



5. CROOabRUaWLYH RHVHaUcK: Both institutions will engage in research projects that leverage their 

combined expertise and resources.  

 

DXUaWLRQ: 

This MOU will be effective from the date of signing and will remain in force for a period of 3 years. 

 

RHYLHZ aQG RHQHZaO: 

This MOU will be reviewed annually by both parties to assess the progress of the collaboration and make 
any necessary adjustments. The MOU may be renewed upon mutual agreement by both parties at the end 
of the 3 year period. 

 

CRQILGHQWLaOLW\: 

Both parties agree to maintain the confidentiality of any proprietary or sensitive information shared 
during the course of this collaboration. 

 

THUPLQaWLRQ: 

Either party may terminate this MOU with a written notice of 30 days. In the event of termination, both 
parties agree to complete any ongoing activities under this MOU. 

 

SLJQaWXUHV: 

 

 

For      For 

VimalTai Mahila Mahavidyalaya,Saoli  Lokmanya Tilak Priyadarshini Institute of Management 



 
 
 

MEMORANDUM OF UNDERSTANDING 
 

BETWEEN 

 

KXPbKaONaU SRcLaO WRUN EYHQLQJ CROOHJH, NaJSXU 
AND 

 

VLPaOTaL MaKLOa MaKaYLG\aOa\a, SaROL 
 

 

 

 

 

 

Collaboration on Faculty Exchange, Internship, On-the-job Training, Project Work, Student/Faculty 
Exchange, and Collaborative Research  

EIIHcWLYH DaWH: 23/10/2019 

DXUaWLRQ: 2 Years 



PXUSRVH: 

The purpose of this MOU is to establish a framework for collaboration between Kumbhalkar Social Work 
Evening College, Nagpur and VimalTai Mahila Mahavidyalaya in the areas of internship, on-the-job 
training, project work, student/faculty exchange, and collaborative research. 

 

ObMHcWLYHV: 

 

1. To facilitate faculty exchange programs to enhance academic and teaching experiences. 

2. To provide students with internship opportunities and on-the-job training to gain practical 

knowledge and skills. 

3. To engage in collaborative project work that benefits both institutions. 

4. To promote student exchange programs that enrich academic and cultural experiences. 

5. To encourage joint research initiatives and academic collaborations. 

ScRSH RI CROOabRUaWLRQ: 

 

TKH VcRSH RI WKLV MRU LQcOXGHV WKH IROORZLQJ acWLYLWLHV: 

1. FacXOW\ E[cKaQJH: Faculty members from Kumbhalkar Social Work Evening College, Nagpur 

and VimalTai Mahila Mahavidyalaya will participate in exchange programs to teach and 

collaborate on academic projects. 

2. IQWHUQVKLSV aQG OQ-WKH-MRb TUaLQLQJ: Students from both institutions will be offered 

internships and practical training opportunities in relevant industries and sectors. 

3. PURMHcW WRUN: Joint project work will be undertaken by students and faculty members of both 

institutions to address real-world challenges and academic inquiries. 

4. SWXGHQW E[cKaQJH: Students from Kumbhalkar Social Work Evening College, Nagpur and 

VimalTai Mahila Mahavidyalaya will have the opportunity to study at the partner institution for a 

defined period. 



5. CROOabRUaWLYH RHVHaUcK: Both institutions will engage in research projects that leverage their 

combined expertise and resources.  

 

DXUaWLRQ: 

This MOU will be effective from the date of signing and will remain in force for a period of 2 years. 

 

RHYLHZ aQG RHQHZaO: 

This MOU will be reviewed annually by both parties to assess the progress of the collaboration and make 
any necessary adjustments. The MOU may be renewed upon mutual agreement by both parties at the end 
of the 2 year period. 

 

CRQILGHQWLaOLW\: 

Both parties agree to maintain the confidentiality of any proprietary or sensitive information shared 
during the course of this collaboration. 

 

THUPLQaWLRQ: 

Either party may terminate this MOU with a written notice of 30 days. In the event of termination, both 
parties agree to complete any ongoing activities under this MOU. 

 

SLJQaWXUHV: 

 

 

For      For 

VimalTai Mahila Mahavidyalaya,Saoli  Kumbhalkar Social Work Evening College, Nagpur



 
 
 

MEMORANDUM OF UNDERSTANDING 
 

BETWEEN 

 

CHQWUaO IQGLa IQVWLWXWH OI PKaUPac\(B.SKaUP) 
AND 

 

VLPaOTaL MaKLOa MaKaYLG\aOa\a, SaROL 
 

 

 

 

 

 

Collaboration on Faculty Exchange, Internship, On-the-job Training, Project Work, Student/Faculty 
Exchange, and Collaborative Research  

EIIHcWLYH DaWH: 25/10/2019 

DXUaWLRQ: 3 Years 



PXUSRVH: 

The purpose of this MOU is to establish a framework for collaboration between Central India Institute Of 
Pharmacy(B.pharm) and VimalTai Mahila Mahavidyalaya in the areas of internship, on-the-job training, 
project work, student/faculty exchange, and collaborative research. 

 

ObMHcWLYHV: 

 

1. To facilitate faculty exchange programs to enhance academic and teaching experiences. 

2. To provide students with internship opportunities and on-the-job training to gain practical 

knowledge and skills. 

3. To engage in collaborative project work that benefits both institutions. 

4. To promote student exchange programs that enrich academic and cultural experiences. 

5. To encourage joint research initiatives and academic collaborations. 

ScRSH RI CROOabRUaWLRQ: 

 

TKH VcRSH RI WKLV MRU LQcOXGHV WKH IROORZLQJ acWLYLWLHV: 

1. FacXOW\ E[cKaQJH: Faculty members from Central India Institute Of Pharmacy(B.pharm) and 

VimalTai Mahila Mahavidyalaya will participate in exchange programs to teach and collaborate 

on academic projects. 

2. IQWHUQVKLSV aQG OQ-WKH-MRb TUaLQLQJ: Students from both institutions will be offered 

internships and practical training opportunities in relevant industries and sectors. 

3. PURMHcW WRUN: Joint project work will be undertaken by students and faculty members of both 

institutions to address real-world challenges and academic inquiries. 

4. SWXGHQW E[cKaQJH: Students from Central India Institute Of Pharmacy(B.pharm) and VimalTai 

Mahila Mahavidyalaya will have the opportunity to study at the partner institution for a defined 

period. 



5. CROOabRUaWLYH RHVHaUcK: Both institutions will engage in research projects that leverage their 

combined expertise and resources.  

 

DXUaWLRQ: 

This MOU will be effective from the date of signing and will remain in force for a period of 3 years. 

 

RHYLHZ aQG RHQHZaO: 

This MOU will be reviewed annually by both parties to assess the progress of the collaboration and make 
any necessary adjustments. The MOU may be renewed upon mutual agreement by both parties at the end 
of the 3 year period. 

 

CRQILGHQWLaOLW\: 

Both parties agree to maintain the confidentiality of any proprietary or sensitive information shared 
during the course of this collaboration. 

 

THUPLQaWLRQ: 

Either party may terminate this MOU with a written notice of 30 days. In the event of termination, both 
parties agree to complete any ongoing activities under this MOU. 

 

SLJQaWXUHV: 

 

 

For       For 

VimalTai Mahila Mahavidyalaya,Saoli   Central India Institute Of Pharmacy(B.pharm)



 
 
 

MEMORANDUM OF UNDERSTANDING 
 

BETWEEN 

 

City Pride College, Nagpur 
AND 

 

VimalTai Mahila Mahavidyalaya, Saoli 
 

 

 

 

 

 

Collaboration on Faculty Exchange, Internship, On-the-job Training, Project Work, Student/Faculty 
Exchange, and Collaborative Research  

Effective Date: 24/09/2019 

Duration: 1 Years 



Purpose: 

The purpose of this MOU is to establish a framework for collaboration between City Pride College, 
Nagpur and VimalTai Mahila Mahavidyalaya in the areas of internship, on-the-job training, project work, 
student/faculty exchange, and collaborative research. 

 

Objectives: 

 

1. To facilitate faculty exchange programs to enhance academic and teaching experiences. 

2. To provide students with internship opportunities and on-the-job training to gain practical 

knowledge and skills. 

3. To engage in collaborative project work that benefits both institutions. 

4. To promote student exchange programs that enrich academic and cultural experiences. 

5. To encourage joint research initiatives and academic collaborations. 

Scope of Collaboration: 

 

The scope of this MoU includes the following activities: 

1. Faculty Exchange: Faculty members from City Pride College, Nagpur and VimalTai Mahila 

Mahavidyalaya will participate in exchange programs to teach and collaborate on academic 

projects. 

2. Internships and On-the-job Training: Students from both institutions will be offered 

internships and practical training opportunities in relevant industries and sectors. 

3. Project Work: Joint project work will be undertaken by students and faculty members of both 

institutions to address real-world challenges and academic inquiries. 

4. Student Exchange: Students from City Pride College, Nagpur and VimalTai Mahila 

Mahavidyalaya will have the opportunity to study at the partner institution for a defined period. 

5. Collaborative Research: Both institutions will engage in research projects that leverage their 

combined expertise and resources.  



Duration: 

This MOU will be effective from the date of signing and will remain in force for a period of 1 years. 

 

Review and Renewal: 

This MOU will be reviewed annually by both parties to assess the progress of the collaboration and make 
any necessary adjustments. The MOU may be renewed upon mutual agreement by both parties at the end 
of the 1-year period. 

 

Confidentiality: 

Both parties agree to maintain the confidentiality of any proprietary or sensitive information shared 
during the course of this collaboration. 

 

Termination: 

Either party may terminate this MOU with a written notice of 30 days. In the event of termination, both 
parties agree to complete any ongoing activities under this MOU. 

 

Signatures: 

 

 

For        For 

VimalTai Mahila Mahavidyalaya,Saoli    City Pride College, Nagpur

 



 
 

MEMORANDUM OF UNDERSTANDING 
 

BET:EEN 

 

 

BLQRXV TecKQRORJ\ PYW LWd 

AND 

 

VLPaOTaL MaKLOa MaKaYLd\aOa\a, SaROL 
 

 

 

 

 

 

 

 

TKLV MHPRUDQGXP RI UQGHUVWDQGLQJ (MOU) LV HQWHUHG LQWR RQ WKLV 11/9/2021 E\ DQG EHWZHHQ BLQRXV 
THFKQRORJ\ PYW LWG DQG 9LPDOTDL MDKLOD MDKDYLG\DOD\D, SDROL. 



PXUSRVe: 

TKH SXUSRVH RI WKLV MOU LV WR HVWDEOLVK D IUDPHZRUN IRU FROODERUDWLRQ EHWZHHQ BLQRXV THFKQRORJ\ PYW 
LWG DQG 9LPDOTDL MDKLOD MDKDYLG\DOD\D LQ WKH DUHDV RI LQWHUQVKLS, RQ-WKH-MRE WUDLQLQJ, SURMHFW ZRUN, 
VWXGHQW/IDFXOW\ H[FKDQJH, DQG FROODERUDWLYH UHVHDUFK. 

 

ScRSe RI CROOabRUaWLRQ: 

IQWeUQVKLS PURJUaPV: BLQRXV THFKQRORJ\ PYW LWG ZLOO SURYLGH RSSRUWXQLWLHV IRU VWXGHQWV RI 9LPDOTDL 
MDKLOD MDKDYLG\DOD\D WR XQGHUWDNH LQWHUQVKLSV ZLWKLQ LWV RUJDQL]DWLRQ, RIIHULQJ SUDFWLFDO H[SHULHQFH DQG 
H[SRVXUH WR UHDO-ZRUOG LQGXVWU\ VFHQDULRV. 

 

OQ-WKe-JRb TUaLQLQJ: BLQRXV THFKQRORJ\ PYW LWG ZLOO IDFLOLWDWH RQ-WKH-MRE WUDLQLQJ SURJUDPV IRU 
VWXGHQWV IURP 9LPDOTDL MDKLOD MDKDYLG\DOD\D WR HQKDQFH WKHLU SUDFWLFDO VNLOOV DQG LQGXVWU\ UHDGLQHVV. 

 

PURMecW WRUN: BRWK SDUWLHV ZLOO FROODERUDWH RQ YDULRXV SURMHFW ZRUNV WKDW FDQ EH XQGHUWDNHQ E\ WKH 
VWXGHQWV DV SDUW RI WKHLU DFDGHPLF FXUULFXOXP, HQVXULQJ SUDFWLFDO DSSOLFDWLRQ RI WKHRUHWLFDO NQRZOHGJH. 

 

SWXdeQW/FacXOW\ E[cKaQJe: BRWK SDUWLHV DJUHH WR IDFLOLWDWH WKH H[FKDQJH RI VWXGHQWV DQG IDFXOW\ 
PHPEHUV IRU HQKDQFLQJ HGXFDWLRQDO DQG SURIHVVLRQDO H[SHUWLVH. TKLV ZLOO LQFOXGH EXW LV QRW OLPLWHG WR 
JXHVW OHFWXUHV, ZRUNVKRSV, DQG MRLQW UHVHDUFK LQLWLDWLYHV. 

 

CROOabRUaWLYe ReVeaUcK: BLQRXV THFKQRORJ\ PYW LWG DQG 9LPDOTDL MDKLOD MDKDYLG\DOD\D ZLOO HQJDJH 
LQ FROODERUDWLYH UHVHDUFK DFWLYLWLHV WKDW DOLJQ ZLWK PXWXDO LQWHUHVWV DQG DFDGHPLF-LQGXVWULDO JRDOV. 

 

DXUaWLRQ: 

TKLV MOU ZLOO EH HIIHFWLYH IURP WKH GDWH RI VLJQLQJ DQG ZLOO UHPDLQ LQ IRUFH IRU D SHULRG RI 2 \HDUV. 

 

ReYLeZ aQd ReQeZaO: 

 

TKLV MOU ZLOO EH UHYLHZHG DQQXDOO\ E\ ERWK SDUWLHV WR DVVHVV WKH SURJUHVV RI WKH FROODERUDWLRQ DQG PDNH 
DQ\ QHFHVVDU\ DGMXVWPHQWV. TKH MOU PD\ EH UHQHZHG XSRQ PXWXDO DJUHHPHQW E\ ERWK SDUWLHV DW WKH HQG 
RI WKH 2-\HDU SHULRG. 

 

 

 



CRQILdeQWLaOLW\: 

 

BRWK SDUWLHV DJUHH WR PDLQWDLQ WKH FRQILGHQWLDOLW\ RI DQ\ SURSULHWDU\ RU VHQVLWLYH LQIRUPDWLRQ VKDUHG 
GXULQJ WKH FRXUVH RI WKLV FROODERUDWLRQ. 

 

TeUPLQaWLRQ: 

 

ELWKHU SDUW\ PD\ WHUPLQDWH WKLV MOU ZLWK D ZULWWHQ QRWLFH RI 30 GD\V. IQ WKH HYHQW RI WHUPLQDWLRQ, ERWK 
SDUWLHV DJUHH WR FRPSOHWH DQ\ RQJRLQJ DFWLYLWLHV XQGHU WKLV MOU. 

 

SLJQaWXUeV: 

 

 

FRU        FRU 

9LPDOTDL MDKLOD MDKDYLG\DOD\D,SDROL    BLQRXV THFKQRORJ\ PYW LWG



 
 

MEMORANDUM OF UNDERSTANDING 
 

BET:EEN 

 

 

YRXSUeQeXU PYW. LWd. 
AND 

 

VLPaOTaL MaKLOa MaKaYLd\aOa\a, SaROL 
 

 

 

 

 

 

 

 

TKLV MHPRUDQGXP RI UQGHUVWDQGLQJ (MOU) LV HQWHUHG LQWR RQ WKLV 15/08/2021, E\ DQG EHWZHHQ 
<RXSUHQHXU PYW. LWG. DQG 9LPDOTDL MDKLOD MDKDYLG\DOD\D, SDROL. 



PXUSRVe: 

TKH SXUSRVH RI WKLV MOU LV WR HVWDEOLVK D IUDPHZRUN IRU FROODERUDWLRQ EHWZHHQ <RXSUHQHXU PYW. LWG. DQG 
9LPDOTDL MDKLOD MDKDYLG\DOD\D LQ WKH DUHDV RI LQWHUQVKLS, RQ-WKH-MRE WUDLQLQJ, SURMHFW ZRUN, 
VWXGHQW/IDFXOW\ H[FKDQJH, DQG FROODERUDWLYH UHVHDUFK. 

 

ScRSe RI CROOabRUaWLRQ: 

IQWeUQVKLS PURJUaPV: <RXSUHQHXU PYW. LWG. ZLOO SURYLGH RSSRUWXQLWLHV IRU VWXGHQWV RI 9LPDOTDL MDKLOD 
MDKDYLG\DOD\D WR XQGHUWDNH LQWHUQVKLSV ZLWKLQ LWV RUJDQL]DWLRQ, RIIHULQJ SUDFWLFDO H[SHULHQFH DQG 
H[SRVXUH WR UHDO-ZRUOG LQGXVWU\ VFHQDULRV. 

 

OQ-WKe-JRb TUaLQLQJ: <RXSUHQHXU PYW. LWG. ZLOO IDFLOLWDWH RQ-WKH-MRE WUDLQLQJ SURJUDPV IRU VWXGHQWV IURP 
9LPDOTDL MDKLOD MDKDYLG\DOD\D WR HQKDQFH WKHLU SUDFWLFDO VNLOOV DQG LQGXVWU\ UHDGLQHVV. 

 

PURMecW WRUN: BRWK SDUWLHV ZLOO FROODERUDWH RQ YDULRXV SURMHFW ZRUNV WKDW FDQ EH XQGHUWDNHQ E\ WKH 
VWXGHQWV DV SDUW RI WKHLU DFDGHPLF FXUULFXOXP, HQVXULQJ SUDFWLFDO DSSOLFDWLRQ RI WKHRUHWLFDO NQRZOHGJH. 

 

SWXdeQW/FacXOW\ E[cKaQJe: BRWK SDUWLHV DJUHH WR IDFLOLWDWH WKH H[FKDQJH RI VWXGHQWV DQG IDFXOW\ 
PHPEHUV IRU HQKDQFLQJ HGXFDWLRQDO DQG SURIHVVLRQDO H[SHUWLVH. TKLV ZLOO LQFOXGH EXW LV QRW OLPLWHG WR 
JXHVW OHFWXUHV, ZRUNVKRSV, DQG MRLQW UHVHDUFK LQLWLDWLYHV. 

 

CROOabRUaWLYe ReVeaUcK: <RXSUHQHXU PYW. LWG. DQG 9LPDOTDL MDKLOD MDKDYLG\DOD\D ZLOO HQJDJH LQ 
FROODERUDWLYH UHVHDUFK DFWLYLWLHV WKDW DOLJQ ZLWK PXWXDO LQWHUHVWV DQG DFDGHPLF-LQGXVWULDO JRDOV. 

 

DXUaWLRQ: 

TKLV MOU ZLOO EH HIIHFWLYH IURP WKH GDWH RI VLJQLQJ DQG ZLOO UHPDLQ LQ IRUFH IRU D SHULRG RI 1 \HDUV. 

 

ReYLeZ aQd ReQeZaO: 

 

TKLV MOU ZLOO EH UHYLHZHG DQQXDOO\ E\ ERWK SDUWLHV WR DVVHVV WKH SURJUHVV RI WKH FROODERUDWLRQ DQG PDNH 
DQ\ QHFHVVDU\ DGMXVWPHQWV. TKH MOU PD\ EH UHQHZHG XSRQ PXWXDO DJUHHPHQW E\ ERWK SDUWLHV DW WKH HQG 
RI WKH 1 \HDU SHULRG. 

 

 

 



CRQILdeQWLaOLW\: 

 

BRWK SDUWLHV DJUHH WR PDLQWDLQ WKH FRQILGHQWLDOLW\ RI DQ\ SURSULHWDU\ RU VHQVLWLYH LQIRUPDWLRQ VKDUHG 
GXULQJ WKH FRXUVH RI WKLV FROODERUDWLRQ. 

 

TeUPLQaWLRQ: 

 

ELWKHU SDUW\ PD\ WHUPLQDWH WKLV MOU ZLWK D ZULWWHQ QRWLFH RI 30 GD\V. IQ WKH HYHQW RI WHUPLQDWLRQ, ERWK 
SDUWLHV DJUHH WR FRPSOHWH DQ\ RQJRLQJ DFWLYLWLHV XQGHU WKLV MOU. 

 

SLJQaWXUeV: 

 

 

FRU        FRU 

9LPDOTDL MDKLOD MDKDYLG\DOD\D,SDROL    <RXSUHQHXU PYW. LWG.



 
 
 

MEMORANDUM OF UNDERSTANDING 
 

BET:EEN 

 

 

WaOOVWRQe CRQVWUXcWLRQ 

AND 

 

VLPaOTaL MaKLOa MaKaYLd\aOa\a, SaROL 
 

 

 

 

 

 

 

 

 

 

TKLV MHPRUDQGXP RI UQGHUVWDQGLQJ (MOU) LV HQWHUHG LQWR RQ WKLV 7/7/2020, E\ DQG EHWZHHQ :DOOVWRQH 
CRQVWUXFWLRQ DQG 9LPDOTDL MDKLOD MDKDYLG\DOD\D, SDROL. 



PXUSRVe: 

TKH SXUSRVH RI WKLV MOU LV WR HVWDEOLVK D IUDPHZRUN IRU FROODERUDWLRQ EHWZHHQ :DOOVWRQH CRQVWUXFWLRQ 
DQG 9LPDOTDL MDKLOD MDKDYLG\DOD\D LQ WKH DUHDV RI LQWHUQVKLS, RQ-WKH-MRE WUDLQLQJ, SURMHFW ZRUN, 
VWXGHQW/IDFXOW\ H[FKDQJH, DQG FROODERUDWLYH UHVHDUFK. 

 

ScRSe RI CROOabRUaWLRQ: 

IQWeUQVKLS PURJUaPV: :DOOVWRQH CRQVWUXFWLRQ ZLOO SURYLGH RSSRUWXQLWLHV IRU VWXGHQWV RI 9LPDOTDL MDKLOD 
MDKDYLG\DOD\D WR XQGHUWDNH LQWHUQVKLSV ZLWKLQ LWV RUJDQL]DWLRQ, RIIHULQJ SUDFWLFDO H[SHULHQFH DQG 
H[SRVXUH WR UHDO-ZRUOG LQGXVWU\ VFHQDULRV. 

 

OQ-WKe-JRb TUaLQLQJ: :DOOVWRQH CRQVWUXFWLRQ ZLOO IDFLOLWDWH RQ-WKH-MRE WUDLQLQJ SURJUDPV IRU VWXGHQWV 
IURP 9LPDOTDL MDKLOD MDKDYLG\DOD\D WR HQKDQFH WKHLU SUDFWLFDO VNLOOV DQG LQGXVWU\ UHDGLQHVV. 

 

PURMecW WRUN: BRWK SDUWLHV ZLOO FROODERUDWH RQ YDULRXV SURMHFW ZRUNV WKDW FDQ EH XQGHUWDNHQ E\ WKH 
VWXGHQWV DV SDUW RI WKHLU DFDGHPLF FXUULFXOXP, HQVXULQJ SUDFWLFDO DSSOLFDWLRQ RI WKHRUHWLFDO NQRZOHGJH. 

 

SWXdeQW/FacXOW\ E[cKaQJe: BRWK SDUWLHV DJUHH WR IDFLOLWDWH WKH H[FKDQJH RI VWXGHQWV DQG IDFXOW\ 
PHPEHUV IRU HQKDQFLQJ HGXFDWLRQDO DQG SURIHVVLRQDO H[SHUWLVH. TKLV ZLOO LQFOXGH EXW LV QRW OLPLWHG WR 
JXHVW OHFWXUHV, ZRUNVKRSV, DQG MRLQW UHVHDUFK LQLWLDWLYHV. 

 

CROOabRUaWLYe ReVeaUcK: :DOOVWRQH CRQVWUXFWLRQ DQG 9LPDOTDL MDKLOD MDKDYLG\DOD\D ZLOO HQJDJH LQ 
FROODERUDWLYH UHVHDUFK DFWLYLWLHV WKDW DOLJQ ZLWK PXWXDO LQWHUHVWV DQG DFDGHPLF-LQGXVWULDO JRDOV. 

 

DXUaWLRQ: 

TKLV MOU ZLOO EH HIIHFWLYH IURP WKH GDWH RI VLJQLQJ DQG ZLOO UHPDLQ LQ IRUFH IRU D SHULRG RI 3 \HDUV. 

 

ReYLeZ aQd ReQeZaO: 

 

TKLV MOU ZLOO EH UHYLHZHG DQQXDOO\ E\ ERWK SDUWLHV WR DVVHVV WKH SURJUHVV RI WKH FROODERUDWLRQ DQG PDNH 
DQ\ QHFHVVDU\ DGMXVWPHQWV. TKH MOU PD\ EH UHQHZHG XSRQ PXWXDO DJUHHPHQW E\ ERWK SDUWLHV DW WKH HQG 
RI WKH 3 \HDU SHULRG. 

 

 

 



CRQILdeQWLaOLW\: 

 

BRWK SDUWLHV DJUHH WR PDLQWDLQ WKH FRQILGHQWLDOLW\ RI DQ\ SURSULHWDU\ RU VHQVLWLYH LQIRUPDWLRQ VKDUHG 
GXULQJ WKH FRXUVH RI WKLV FROODERUDWLRQ. 

 

TeUPLQaWLRQ: 

 

ELWKHU SDUW\ PD\ WHUPLQDWH WKLV MOU ZLWK D ZULWWHQ QRWLFH RI 30 GD\V. IQ WKH HYHQW RI WHUPLQDWLRQ, ERWK 
SDUWLHV DJUHH WR FRPSOHWH DQ\ RQJRLQJ DFWLYLWLHV XQGHU WKLV MOU. 

 

SLJQaWXUeV: 

 

 

FRU        FRU 

9LPDOTDL MDKLOD MDKDYLG\DOD\D,SDROL    :DOOVWRQH CRQVWUXFWLRQ



 
 
 

MEMORANDUM OF UNDERSTANDING 
 

BETWEEN 

 

 

Chitrakala Mahavidyal, Ganeshpeth Nagpur 
AND 

 

VimalTai Mahila Mahavidyalaya, Saoli 
 

 

 

 

 

 

 

Collaboration on Faculty Exchange, Internship, On-the-job Training, Project Work, Student/Faculty 
Exchange, and Collaborative Research  

Effective Date: 15/08/2019 

Duration: 2 Years 

 



Purpose: 

The purpose of this MOU is to establish a framework for collaboration between Chitrakala Mahavidyal, 
Ganeshpeth Nagpur and VimalTai Mahila Mahavidyalaya in the areas of internship, on-the-job training, 
project work, student/faculty exchange, and collaborative research. 

 

Objectives: 

 

1. To facilitate faculty exchange programs to enhance academic and teaching experiences. 

2. To provide students with internship opportunities and on-the-job training to gain practical 

knowledge and skills. 

3. To engage in collaborative project work that benefits both institutions. 

4. To promote student exchange programs that enrich academic and cultural experiences. 

5. To encourage joint research initiatives and academic collaborations. 

Scope of Collaboration: 

 

The scope of this MoU includes the following activities: 

1. Faculty Exchange: Faculty members from Chitrakala Mahavidyal, Ganeshpeth Nagpur and 

VimalTai Mahila Mahavidyalaya will participate in exchange programs to teach and collaborate 

on academic projects. 

2. Internships and On-the-job Training: Students from both institutions will be offered 

internships and practical training opportunities in relevant industries and sectors. 

3. Project Work: Joint project work will be undertaken by students and faculty members of both 

institutions to address real-world challenges and academic inquiries. 

4. Student Exchange: Students from Chitrakala Mahavidyal, Ganeshpeth Nagpur and VimalTai 

Mahila Mahavidyalaya will have the opportunity to study at the partner institution for a defined 

period. 



5. Collaborative Research: Both institutions will engage in research projects that leverage their 

combined expertise and resources.  

 

Duration: 

This MOU will be effective from the date of signing and will remain in force for a period of 2 years. 

 

Review and Renewal: 

This MOU will be reviewed annually by both parties to assess the progress of the collaboration and make 
any necessary adjustments. The MOU may be renewed upon mutual agreement by both parties at the end 
of the 2 year period. 

 

Confidentiality: 

Both parties agree to maintain the confidentiality of any proprietary or sensitive information shared 
during the course of this collaboration. 

 

Termination: 

Either party may terminate this MOU with a written notice of 30 days. In the event of termination, both 
parties agree to complete any ongoing activities under this MOU. 

 

Signatures: 

 

 

For        For 

VimalTai Mahila Mahavidyalaya,Saoli    Chitrakala Mahavidyal, Ganeshpeth 
Nagpur

Ravikant Marpak
Chitrakala Mahavidyalaya, Ganeshpeth



 
 

MEMORANDUM OF UNDERSTANDING 
 

BET:EEN 

 

YRXSUeQeXU PYW. LWd. 
AND 

 

VLPaOTaL MaKLOa MaKaYLd\aOa\a, SaROL 
 

 

 

 

 

 

 

 

 

TKLV MHPRUDQGXP RI UQGHUVWDQGLQJ (MOU) LV HQWHUHG LQWR RQ WKLV 15/9/2020, E\ DQG EHWZHHQ 
<RXSUHQHXU PYW. LWG. DQG 9LPDOTDL MDKLOD MDKDYLG\DOD\D, SDROL. 



PXUSRVe: 

TKH SXUSRVH RI WKLV MOU LV WR HVWDEOLVK D IUDPHZRUN IRU FROODERUDWLRQ EHWZHHQ <RXSUHQHXU PYW. LWG. DQG 
9LPDOTDL MDKLOD MDKDYLG\DOD\D LQ WKH DUHDV RI LQWHUQVKLS, RQ-WKH-MRE WUDLQLQJ, SURMHFW ZRUN, 
VWXGHQW/IDFXOW\ H[FKDQJH, DQG FROODERUDWLYH UHVHDUFK. 

 

ScRSe RI CROOabRUaWLRQ: 

IQWeUQVKLS PURJUaPV: <RXSUHQHXU PYW. LWG. ZLOO SURYLGH RSSRUWXQLWLHV IRU VWXGHQWV RI 9LPDOTDL MDKLOD 
MDKDYLG\DOD\D WR XQGHUWDNH LQWHUQVKLSV ZLWKLQ LWV RUJDQL]DWLRQ, RIIHULQJ SUDFWLFDO H[SHULHQFH DQG 
H[SRVXUH WR UHDO-ZRUOG LQGXVWU\ VFHQDULRV. 

 

OQ-WKe-JRb TUaLQLQJ: <RXSUHQHXU PYW. LWG. ZLOO IDFLOLWDWH RQ-WKH-MRE WUDLQLQJ SURJUDPV IRU VWXGHQWV IURP 
9LPDOTDL MDKLOD MDKDYLG\DOD\D WR HQKDQFH WKHLU SUDFWLFDO VNLOOV DQG LQGXVWU\ UHDGLQHVV. 

 

PURMecW WRUN: BRWK SDUWLHV ZLOO FROODERUDWH RQ YDULRXV SURMHFW ZRUNV WKDW FDQ EH XQGHUWDNHQ E\ WKH 
VWXGHQWV DV SDUW RI WKHLU DFDGHPLF FXUULFXOXP, HQVXULQJ SUDFWLFDO DSSOLFDWLRQ RI WKHRUHWLFDO NQRZOHGJH. 

 

SWXdeQW/FacXOW\ E[cKaQJe: BRWK SDUWLHV DJUHH WR IDFLOLWDWH WKH H[FKDQJH RI VWXGHQWV DQG IDFXOW\ 
PHPEHUV IRU HQKDQFLQJ HGXFDWLRQDO DQG SURIHVVLRQDO H[SHUWLVH. TKLV ZLOO LQFOXGH EXW LV QRW OLPLWHG WR 
JXHVW OHFWXUHV, ZRUNVKRSV, DQG MRLQW UHVHDUFK LQLWLDWLYHV. 

 

CROOabRUaWLYe ReVeaUcK: <RXSUHQHXU PYW. LWG. DQG 9LPDOTDL MDKLOD MDKDYLG\DOD\D ZLOO HQJDJH LQ 
FROODERUDWLYH UHVHDUFK DFWLYLWLHV WKDW DOLJQ ZLWK PXWXDO LQWHUHVWV DQG DFDGHPLF-LQGXVWULDO JRDOV. 

 

DXUaWLRQ: 

TKLV MOU ZLOO EH HIIHFWLYH IURP WKH GDWH RI VLJQLQJ DQG ZLOO UHPDLQ LQ IRUFH IRU D SHULRG RI 1 \HDUV. 

 

ReYLeZ aQd ReQeZaO: 

 

TKLV MOU ZLOO EH UHYLHZHG DQQXDOO\ E\ ERWK SDUWLHV WR DVVHVV WKH SURJUHVV RI WKH FROODERUDWLRQ DQG PDNH 
DQ\ QHFHVVDU\ DGMXVWPHQWV. TKH MOU PD\ EH UHQHZHG XSRQ PXWXDO DJUHHPHQW E\ ERWK SDUWLHV DW WKH HQG 
RI WKH 1-\HDU SHULRG. 

 

 

 



CRQILdeQWLaOLW\: 

 

BRWK SDUWLHV DJUHH WR PDLQWDLQ WKH FRQILGHQWLDOLW\ RI DQ\ SURSULHWDU\ RU VHQVLWLYH LQIRUPDWLRQ VKDUHG 
GXULQJ WKH FRXUVH RI WKLV FROODERUDWLRQ. 

 

TeUPLQaWLRQ: 

 

ELWKHU SDUW\ PD\ WHUPLQDWH WKLV MOU ZLWK D ZULWWHQ QRWLFH RI 30 GD\V. IQ WKH HYHQW RI WHUPLQDWLRQ, ERWK 
SDUWLHV DJUHH WR FRPSOHWH DQ\ RQJRLQJ DFWLYLWLHV XQGHU WKLV MOU. 

 

SLJQaWXUeV: 

 

 

FRU        FRU 

9LPDOTDL MDKLOD MDKDYLG\DOD\D,SDROL    <RXSUHQHXU PYW. LWG.



 
 
 

MEMORANDUM OF UNDERSTANDING 
 

BETWEEN 

 

 

Mahatma Jyotiba Phule College Of Social Work 

AND 

 

VimalTai Mahila Mahavidyalaya, Saoli 
 

 

 

 

 

 

 

 

 

 

This Memorandum of Understanding (MOU) is entered into on this 12/11/2020, by and between 
Mahatma Jyotiba Phule College Of Social Work and VimalTai Mahila Mahavidyalaya, Saoli. 



Purpose: 

The purpose of this MOU is to establish a framework for collaboration between Mahatma Jyotiba Phule 
College Of Social Work and VimalTai Mahila Mahavidyalaya in the areas of internship, on-the-job 
training, project work, student/faculty exchange, and collaborative research. 

 

Scope of Collaboration: 

Internship Programs: Mahatma Jyotiba Phule College Of Social Work will provide opportunities for 
students of VimalTai Mahila Mahavidyalaya to undertake internships within its organization, offering 
practical experience and exposure to real-world industry scenarios. 

 

On-the-Job Training: Mahatma Jyotiba Phule College Of Social Work will facilitate on-the-job training 
programs for students from VimalTai Mahila Mahavidyalaya to enhance their practical skills and industry 
readiness. 

 

Project Work: Both parties will collaborate on various project works that can be undertaken by the 
students as part of their academic curriculum, ensuring practical application of theoretical knowledge. 

 

Student/Faculty Exchange: Both parties agree to facilitate the exchange of students and faculty 
members for enhancing educational and professional expertise. This will include but is not limited to 
guest lectures, workshops, and joint research initiatives. 

 

Collaborative Research: Mahatma Jyotiba Phule College Of Social Work and VimalTai Mahila 
Mahavidyalaya will engage in collaborative research activities that align with mutual interests and 
academic-industrial goals. 

 

Duration: 

This MOU will be effective from the date of signing and will remain in force for a period of 1 years. 

 

Review and Renewal: 

 

This MOU will be reviewed annually by both parties to assess the progress of the collaboration and make 
any necessary adjustments. The MOU may be renewed upon mutual agreement by both parties at the end 
of the 1-year period. 

 

 



 

Confidentiality: 

 

Both parties agree to maintain the confidentiality of any proprietary or sensitive information shared 
during the course of this collaboration. 

 

Termination: 

 

Either party may terminate this MOU with a written notice of 30 days. In the event of termination, both 
parties agree to complete any ongoing activities under this MOU. 

 

Signatures: 

 

 

For       For 

VimalTai Mahila Mahavidyalaya,Saoli   Mahatma Jyotiba Phule College Of Social Work



 
 

MEMORANDUM OF UNDERSTANDING 
 

BETWEEN 

 

 

SparkSun Infrastructure 

AND 

 

VimalTai Mahila Mahavidyalaya, Saoli 
 

 

 

 

 

 

 

 

 

 

This Memorandum of Understanding (MOU) is entered into on this 6/8/2021, by and between SparkSun 
Infrastructure and VimalTai Mahila Mahavidyalaya, Saoli. 



Purpose: 

The purpose of this MOU is to establish a framework for collaboration between SparkSun Infrastructure 
and VimalTai Mahila Mahavidyalaya in the areas of internship, on-the-job training, project work, 
student/faculty exchange, and collaborative research. 

 

Scope of Collaboration: 

Internship Programs: SparkSun Infrastructure will provide opportunities for students of VimalTai 
Mahila Mahavidyalaya to undertake internships within its organization, offering practical experience and 
exposure to real-world industry scenarios. 

 

On-the-Job Training: SparkSun Infrastructure will facilitate on-the-job training programs for students 
from VimalTai Mahila Mahavidyalaya to enhance their practical skills and industry readiness. 

 

Project Work: Both parties will collaborate on various project works that can be undertaken by the 
students as part of their academic curriculum, ensuring practical application of theoretical knowledge. 

 

Student/Faculty Exchange: Both parties agree to facilitate the exchange of students and faculty 
members for enhancing educational and professional expertise. This will include but is not limited to 
guest lectures, workshops, and joint research initiatives. 

 

Collaborative Research: SparkSun Infrastructure and VimalTai Mahila Mahavidyalaya will engage in 
collaborative research activities that align with mutual interests and academic-industrial goals. 

 

Duration: 

This MOU will be effective from the date of signing and will remain in force for a period of 2 years. 

 

Review and Renewal: 

 

This MOU will be reviewed annually by both parties to assess the progress of the collaboration and make 
any necessary adjustments. The MOU may be renewed upon mutual agreement by both parties at the end 
of the 2-year period. 

 

 

 



Confidentiality: 

 

Both parties agree to maintain the confidentiality of any proprietary or sensitive information shared 
during the course of this collaboration. 

 

Termination: 

 

Either party may terminate this MOU with a written notice of 30 days. In the event of termination, both 
parties agree to complete any ongoing activities under this MOU. 

 

Signatures: 

 

 

For        For 

VimalTai Mahila Mahavidyalaya,Saoli    SparkSun Infrastructure



 
MEMORANDUM OF UNDERSTANDING 

 

BET:EEN 

 

YRXSUeQeXU PYW. LWd. 
AND 

 

VLPaOTaL MaKLOa MaKaYLd\aOa\a, SaROL 
 

 

 

 

 

 

 

 

 

 

TKLV MHPRUDQGXP RI UQGHUVWDQGLQJ (MOU) LV HQWHUHG LQWR RQ WKLV 23/10/2018, E\ DQG EHWZHHQ 
<RXSUHQHXU PYW. LWG. DQG 9LPDOTDL MDKLOD MDKDYLG\DOD\D, SDROL. 



PXUSRVe: 

TKH SXUSRVH RI WKLV MOU LV WR HVWDEOLVK D IUDPHZRUN IRU FROODERUDWLRQ EHWZHHQ <RXSUHQHXU PYW. LWG. DQG 
9LPDOTDL MDKLOD MDKDYLG\DOD\D LQ WKH DUHDV RI LQWHUQVKLS, RQ-WKH-MRE WUDLQLQJ, SURMHFW ZRUN, 
VWXGHQW/IDFXOW\ H[FKDQJH, DQG FROODERUDWLYH UHVHDUFK. 

 

ScRSe RI CROOabRUaWLRQ: 

IQWeUQVKLS PURJUaPV: <RXSUHQHXU PYW. LWG. ZLOO SURYLGH RSSRUWXQLWLHV IRU VWXGHQWV RI 9LPDOTDL MDKLOD 
MDKDYLG\DOD\D WR XQGHUWDNH LQWHUQVKLSV ZLWKLQ LWV RUJDQL]DWLRQ, RIIHULQJ SUDFWLFDO H[SHULHQFH DQG 
H[SRVXUH WR UHDO-ZRUOG LQGXVWU\ VFHQDULRV. 

 

OQ-WKe-JRb TUaLQLQJ: <RXSUHQHXU PYW. LWG. ZLOO IDFLOLWDWH RQ-WKH-MRE WUDLQLQJ SURJUDPV IRU VWXGHQWV IURP 
9LPDOTDL MDKLOD MDKDYLG\DOD\D WR HQKDQFH WKHLU SUDFWLFDO VNLOOV DQG LQGXVWU\ UHDGLQHVV. 

 

PURMecW WRUN: BRWK SDUWLHV ZLOO FROODERUDWH RQ YDULRXV SURMHFW ZRUNV WKDW FDQ EH XQGHUWDNHQ E\ WKH 
VWXGHQWV DV SDUW RI WKHLU DFDGHPLF FXUULFXOXP, HQVXULQJ SUDFWLFDO DSSOLFDWLRQ RI WKHRUHWLFDO NQRZOHGJH. 

 

SWXdeQW/FacXOW\ E[cKaQJe: BRWK SDUWLHV DJUHH WR IDFLOLWDWH WKH H[FKDQJH RI VWXGHQWV DQG IDFXOW\ 
PHPEHUV IRU HQKDQFLQJ HGXFDWLRQDO DQG SURIHVVLRQDO H[SHUWLVH. TKLV ZLOO LQFOXGH EXW LV QRW OLPLWHG WR 
JXHVW OHFWXUHV, ZRUNVKRSV, DQG MRLQW UHVHDUFK LQLWLDWLYHV. 

 

CROOabRUaWLYe ReVeaUcK: <RXSUHQHXU PYW. LWG. DQG 9LPDOTDL MDKLOD MDKDYLG\DOD\D ZLOO HQJDJH LQ 
FROODERUDWLYH UHVHDUFK DFWLYLWLHV WKDW DOLJQ ZLWK PXWXDO LQWHUHVWV DQG DFDGHPLF-LQGXVWULDO JRDOV. 

 

DXUaWLRQ: 

TKLV MOU ZLOO EH HIIHFWLYH IURP WKH GDWH RI VLJQLQJ DQG ZLOO UHPDLQ LQ IRUFH IRU D SHULRG RI 2 \HDUV. 

 

ReYLeZ aQd ReQeZaO: 

 

TKLV MOU ZLOO EH UHYLHZHG DQQXDOO\ E\ ERWK SDUWLHV WR DVVHVV WKH SURJUHVV RI WKH FROODERUDWLRQ DQG PDNH 
DQ\ QHFHVVDU\ DGMXVWPHQWV. TKH MOU PD\ EH UHQHZHG XSRQ PXWXDO DJUHHPHQW E\ ERWK SDUWLHV DW WKH HQG 
RI WKH 2-\HDU SHULRG. 

 

 

 



CRQILdeQWLaOLW\: 

 

BRWK SDUWLHV DJUHH WR PDLQWDLQ WKH FRQILGHQWLDOLW\ RI DQ\ SURSULHWDU\ RU VHQVLWLYH LQIRUPDWLRQ VKDUHG 
GXULQJ WKH FRXUVH RI WKLV FROODERUDWLRQ. 

 

TeUPLQaWLRQ: 

 

ELWKHU SDUW\ PD\ WHUPLQDWH WKLV MOU ZLWK D ZULWWHQ QRWLFH RI 30 GD\V. IQ WKH HYHQW RI WHUPLQDWLRQ, ERWK 
SDUWLHV DJUHH WR FRPSOHWH DQ\ RQJRLQJ DFWLYLWLHV XQGHU WKLV MOU. 

 

SLJQaWXUeV: 

 

 

FRU        FRU 

9LPDOTDL MDKLOD MDKDYLG\DOD\D,SDROL    <RXSUHQHXU PYW. LWG.



 
 
 

MEMORANDUM OF UNDERSTANDING 
 

BETWEEN 

 

 

Mahatma Jyotiba Phule College Of Social Work 

AND 

 

VimalTai Mahila Mahavidyalaya, Saoli 
 

 

 

 

 

 

 

 

 

 

This Memorandum of Understanding (MOU) is entered into on this 25/10/2018, by and between 
Mahatma Jyotiba Phule College Of Social Work and VimalTai Mahila Mahavidyalaya, Saoli. 



Purpose: 

The purpose of this MOU is to establish a framework for collaboration between Mahatma Jyotiba Phule 
College Of Social Work and VimalTai Mahila Mahavidyalaya in the areas of internship, on-the-job 
training, project work, student/faculty exchange, and collaborative research. 

 

Scope of Collaboration: 

Internship Programs: Mahatma Jyotiba Phule College Of Social Work will provide opportunities for 
students of VimalTai Mahila Mahavidyalaya to undertake internships within its organization, offering 
practical experience and exposure to real-world industry scenarios. 

 

On-the-Job Training: Mahatma Jyotiba Phule College Of Social Work will facilitate on-the-job training 
programs for students from VimalTai Mahila Mahavidyalaya to enhance their practical skills and industry 
readiness. 

 

Project Work: Both parties will collaborate on various project works that can be undertaken by the 
students as part of their academic curriculum, ensuring practical application of theoretical knowledge. 

 

Student/Faculty Exchange: Both parties agree to facilitate the exchange of students and faculty 
members for enhancing educational and professional expertise. This will include but is not limited to 
guest lectures, workshops, and joint research initiatives. 

 

Collaborative Research: Mahatma Jyotiba Phule College Of Social Work and VimalTai Mahila 
Mahavidyalaya will engage in collaborative research activities that align with mutual interests and 
academic-industrial goals. 

 

Duration: 

This MOU will be effective from the date of signing and will remain in force for a period of 1 years. 

 

Review and Renewal: 

 

This MOU will be reviewed annually by both parties to assess the progress of the collaboration and make 
any necessary adjustments. The MOU may be renewed upon mutual agreement by both parties at the end 
of the 1-year period. 

 

 



 

Confidentiality: 

 

Both parties agree to maintain the confidentiality of any proprietary or sensitive information shared 
during the course of this collaboration. 

 

Termination: 

 

Either party may terminate this MOU with a written notice of 30 days. In the event of termination, both 
parties agree to complete any ongoing activities under this MOU. 

 

Signatures: 

 

 

For       For 

VimalTai Mahila Mahavidyalaya,Saoli   Mahatma Jyotiba Phule College Of Social Work



 
 

MEMORANDUM OF UNDERSTANDING 
 

BET:EEN 

 

 

YRXSUeQeXU PYW. LWd. 
AND 

 

VLPaOTaL MaKLOa MaKaYLd\aOa\a, SaROL 
 

 

 

 

 

 

 

 

TKLV MHPRUDQGXP RI UQGHUVWDQGLQJ (MOU) LV HQWHUHG LQWR RQ WKLV 24/09/2017, E\ DQG EHWZHHQ 
<RXSUHQHXU PYW. LWG. DQG 9LPDOTDL MDKLOD MDKDYLG\DOD\D, SDROL. 



PXUSRVe: 

TKH SXUSRVH RI WKLV MOU LV WR HVWDEOLVK D IUDPHZRUN IRU FROODERUDWLRQ EHWZHHQ <RXSUHQHXU PYW. LWG. DQG 
9LPDOTDL MDKLOD MDKDYLG\DOD\D LQ WKH DUHDV RI LQWHUQVKLS, RQ-WKH-MRE WUDLQLQJ, SURMHFW ZRUN, 
VWXGHQW/IDFXOW\ H[FKDQJH, DQG FROODERUDWLYH UHVHDUFK. 

 

ScRSe RI CROOabRUaWLRQ: 

IQWeUQVKLS PURJUaPV: <RXSUHQHXU PYW. LWG. ZLOO SURYLGH RSSRUWXQLWLHV IRU VWXGHQWV RI 9LPDOTDL MDKLOD 
MDKDYLG\DOD\D WR XQGHUWDNH LQWHUQVKLSV ZLWKLQ LWV RUJDQL]DWLRQ, RIIHULQJ SUDFWLFDO H[SHULHQFH DQG 
H[SRVXUH WR UHDO-ZRUOG LQGXVWU\ VFHQDULRV. 

 

OQ-WKe-JRb TUaLQLQJ: <RXSUHQHXU PYW. LWG. ZLOO IDFLOLWDWH RQ-WKH-MRE WUDLQLQJ SURJUDPV IRU VWXGHQWV IURP 
9LPDOTDL MDKLOD MDKDYLG\DOD\D WR HQKDQFH WKHLU SUDFWLFDO VNLOOV DQG LQGXVWU\ UHDGLQHVV. 

 

PURMecW WRUN: BRWK SDUWLHV ZLOO FROODERUDWH RQ YDULRXV SURMHFW ZRUNV WKDW FDQ EH XQGHUWDNHQ E\ WKH 
VWXGHQWV DV SDUW RI WKHLU DFDGHPLF FXUULFXOXP, HQVXULQJ SUDFWLFDO DSSOLFDWLRQ RI WKHRUHWLFDO NQRZOHGJH. 

 

SWXdeQW/FacXOW\ E[cKaQJe: BRWK SDUWLHV DJUHH WR IDFLOLWDWH WKH H[FKDQJH RI VWXGHQWV DQG IDFXOW\ 
PHPEHUV IRU HQKDQFLQJ HGXFDWLRQDO DQG SURIHVVLRQDO H[SHUWLVH. TKLV ZLOO LQFOXGH EXW LV QRW OLPLWHG WR 
JXHVW OHFWXUHV, ZRUNVKRSV, DQG MRLQW UHVHDUFK LQLWLDWLYHV. 

 

CROOabRUaWLYe ReVeaUcK: <RXSUHQHXU PYW. LWG. DQG 9LPDOTDL MDKLOD MDKDYLG\DOD\D ZLOO HQJDJH LQ 
FROODERUDWLYH UHVHDUFK DFWLYLWLHV WKDW DOLJQ ZLWK PXWXDO LQWHUHVWV DQG DFDGHPLF-LQGXVWULDO JRDOV. 

 

DXUaWLRQ: 

TKLV MOU ZLOO EH HIIHFWLYH IURP WKH GDWH RI VLJQLQJ DQG ZLOO UHPDLQ LQ IRUFH IRU D SHULRG RI 1 \HDUV. 

 

ReYLeZ aQd ReQeZaO: 

 

TKLV MOU ZLOO EH UHYLHZHG DQQXDOO\ E\ ERWK SDUWLHV WR DVVHVV WKH SURJUHVV RI WKH FROODERUDWLRQ DQG PDNH 
DQ\ QHFHVVDU\ DGMXVWPHQWV. TKH MOU PD\ EH UHQHZHG XSRQ PXWXDO DJUHHPHQW E\ ERWK SDUWLHV DW WKH HQG 
RI WKH 1-\HDU SHULRG. 

 

 

 



CRQILdeQWLaOLW\: 

 

BRWK SDUWLHV DJUHH WR PDLQWDLQ WKH FRQILGHQWLDOLW\ RI DQ\ SURSULHWDU\ RU VHQVLWLYH LQIRUPDWLRQ VKDUHG 
GXULQJ WKH FRXUVH RI WKLV FROODERUDWLRQ. 

 

TeUPLQaWLRQ: 

 

ELWKHU SDUW\ PD\ WHUPLQDWH WKLV MOU ZLWK D ZULWWHQ QRWLFH RI 30 GD\V. IQ WKH HYHQW RI WHUPLQDWLRQ, ERWK 
SDUWLHV DJUHH WR FRPSOHWH DQ\ RQJRLQJ DFWLYLWLHV XQGHU WKLV MOU. 

 

SLJQaWXUeV: 

 

 

FRU        FRU 

9LPDOTDL MDKLOD MDKDYLG\DOD\D,SDROL    <RXSUHQHXU PYW. LWG.

 



 
 
 

MEMORANDUM OF UNDERSTANDING 
 

BETWEEN 

 

 

SHWNaUL SaKaNaUL RLFH MLOO SRFLHW\ SaROL  
AND 

 

VLPaOTaL MaKLOa MaKaYLG\aOa\a, SaROL 
 

 

 

 

 

 

 

 

 

 

EIIHFWLYH DaWH: 07/07/2018 

 



WHEREAS: 

SeWNaUL SaKaNaUL RLce MLOO SRcLeW\ SaROL LV a SURPLQeQW ULce PLOO VRcLeW\ eQJaJed LQ YaULRXV acWLYLWLeV 
UeOaWed WR ULce PLOOLQJ aQd UeOaWed aJULbXVLQeVV VecWRUV. 

VLPaOWaL MaKLOa MaKaYLd\aOa\a LV aQ edXcaWLRQaO LQVWLWXWLRQ cRPPLWWed WR SURYLdLQJ TXaOLW\ edXcaWLRQ 
aQd SUacWLcaO WUaLQLQJ WR LWV VWXdeQWV. 

NOW, THEREFORE, SeWNaUL SaKaNaUL RLce MLOO SRcLeW\ SaROL aQd VLPaOWaL MaKLOa MaKaYLd\aOa\a aJUee 
WR WKe fROORZLQJ WeUPV aQd cRQdLWLRQV WR SURPRWe aQ IQdXVWU\ TUaLQLQJ PURJUaPPe: 

 

1. ObMHFWLYHV 

TKe PaLQ RbMecWLYeV Rf WKLV MOU aUe: 

 

TR SURYLde LQWeUQVKLSV, RQ-WKe-MRb WUaLQLQJ, aQd SURMecW ZRUN RSSRUWXQLWLeV fRU WKe VWXdeQWV Rf VLPaOWaL 
MaKLOa MaKaYLd\aOa\a. 

TR facLOLWaWe VWXdeQW aQd facXOW\ e[cKaQJe beWZeeQ SeWNaUL SaKaNaUL RLce MLOO SRcLeW\ SaROL aQd VLPaOWaL 
MaKLOa MaKaYLd\aOa\a. 

TR eQcRXUaJe cROOabRUaWLYe UeVeaUcK aQd deYeORSPeQW SURMecWV. 

 

2. SFRSH RI CROOabRUaWLRQ 

TKe cROOabRUaWLRQ VKaOO cRYeU WKe fROORZLQJ aUeaV: 

 

IQWHUQVKLS aQG TUaLQLQJ: SeWNaUL SaKaNaUL RLce MLOO SRcLeW\ SaROL VKaOO RffeU LQWeUQVKLSV aQd RQ-WKe-MRb 
WUaLQLQJ WR WKe VWXdeQWV Rf VLPaOWaL MaKLOa MaKaYLd\aOa\a, aOORZLQJ WKeP WR JaLQ SUacWLcaO e[SeULeQce. 

PURMHFW WRUN: SWXdeQWV Rf VLPaOWaL MaKLOa MaKaYLd\aOa\a VKaOO KaYe WKe RSSRUWXQLW\ WR XQdeUWaNe 
SURMecW ZRUN aW SeWNaUL SaKaNaUL RLce MLOO SRcLeW\ SaROL, ZKLcK ZLOO be PXWXaOO\ beQefLcLaO. 

E[FKaQJH PURJUaPV: BRWK SaUWLeV VKaOO facLOLWaWe e[cKaQJe SURJUaPV fRU VWXdeQWV aQd facXOW\ WR eQKaQce 
NQRZOedJe VKaULQJ aQd e[SeUWLVe. 

RHVHaUFK CROOabRUaWLRQ: TKe SaUWLeV VKaOO cROOabRUaWe RQ UeVeaUcK SURMecWV WKaW aUe Rf PXWXaO LQWeUeVW. 

 

3. DXUaWLRQ 

TKLV MOU VKaOO be effecWLYe fURP WKe daWe Rf VLJQLQJ aQd VKaOO UePaLQ LQ fRUce fRU a SeULRd Rf RQe (1) 
\eaUV. 

 

 



4. IPSOHPHQWaWLRQ 

CRRUGLQaWLRQ CRPPLWWHH: A cRPPLWWee cRQVLVWLQJ Rf UeSUeVeQWaWLYeV fURP bRWK SeWNaUL SaKaNaUL RLce 
MLOO SRcLeW\ SaROL aQd VLPaOWaL MaKLOa MaKaYLd\aOa\a VKaOO be fRUPed WR RYeUVee WKe LPSOePeQWaWLRQ Rf 
WKe acWLYLWLeV XQdeU WKLV MOU. 

RHYLHZ MHHWLQJV: ReJXOaU UeYLeZ PeeWLQJV VKaOO be cRQdXcWed WR eYaOXaWe WKe SURJUeVV aQd PaNe 
QeceVVaU\ adMXVWPeQWV. 

 

5. FLQaQFLaO AUUaQJHPHQWV 

EacK SaUW\ VKaOO beaU LWV RZQ cRVWV aQd e[SeQVeV LQcXUUed LQ UeOaWLRQ WR WKLV MOU XQOeVV RWKeUZLVe aJUeed 
XSRQ LQ ZULWLQJ. 

 

6. CRQILGHQWLaOLW\ 

BRWK SaUWLeV aJUee WR PaLQWaLQ WKe cRQfLdeQWLaOLW\ Rf aQ\ SURSULeWaU\ RU VeQVLWLYe LQfRUPaWLRQ e[cKaQJed 
dXULQJ WKe cRXUVe Rf WKLV cROOabRUaWLRQ. 

 

7. THUPLQaWLRQ 

TKLV MOU Pa\ be WeUPLQaWed b\ eLWKeU SaUW\ ZLWK a ZULWWeQ QRWLce Rf QLQeW\ (90) da\V. IQ WKe eYeQW Rf 
WeUPLQaWLRQ, bRWK SaUWLeV VKaOO eQVXUe WKaW aQ\ RQJRLQJ acWLYLWLeV aUe SURSeUO\ cRQcOXded. 

 

8. APHQGPHQWV 

AQ\ aPeQdPeQWV WR WKLV MOU VKaOO be Pade LQ ZULWLQJ aQd VLJQed b\ aXWKRUL]ed UeSUeVeQWaWLYeV Rf bRWK 
SaUWLeV. 

 

SLJQaWXUHV: 

 

 

FRU       FRU 

VLPaOTaL MaKLOa MaKaYLd\aOa\a,SaROL   SeWNaUL SaKaNaUL RLce MLOO SRcLeW\, SaROL 

Yugant Kumbhalkar
Setkari Sahkari Rice Mill Society
Saoli



 
 
 

MEMORANDUM OF UNDERSTANDING 
 

BETWEEN 

 

 

SHWNaUL SaKaNaUL RLFH MLOO SRFLHW\ SaROL  
AND 

 

VLPaOTaL MaKLOa MaKaYLG\aOa\a, SaROL 
 

 

 

 

 

 

 

 

 

 

EIIHFWLYH DaWH: 20/08/2019 

 



WHEREAS: 

SeWNaUL SaKaNaUL RLce MLOO SRcLeW\ SaROL LV a SURPLQeQW ULce PLOO VRcLeW\ eQJaJed LQ YaULRXV acWLYLWLeV 
UeOaWed WR ULce PLOOLQJ aQd UeOaWed aJULbXVLQeVV VecWRUV. 

VLPaOWaL MaKLOa MaKaYLd\aOa\a LV aQ edXcaWLRQaO LQVWLWXWLRQ cRPPLWWed WR SURYLdLQJ TXaOLW\ edXcaWLRQ 
aQd SUacWLcaO WUaLQLQJ WR LWV VWXdeQWV. 

NOW, THEREFORE, SeWNaUL SaKaNaUL RLce MLOO SRcLeW\ SaROL aQd VLPaOWaL MaKLOa MaKaYLd\aOa\a aJUee 
WR WKe fROORZLQJ WeUPV aQd cRQdLWLRQV WR SURPRWe aQ IQdXVWU\ TUaLQLQJ PURJUaPPe: 

 

1. ObMHFWLYHV 

TKe PaLQ RbMecWLYeV Rf WKLV MOU aUe: 

 

TR SURYLde LQWeUQVKLSV, RQ-WKe-MRb WUaLQLQJ, aQd SURMecW ZRUN RSSRUWXQLWLeV fRU WKe VWXdeQWV Rf VLPaOWaL 
MaKLOa MaKaYLd\aOa\a. 

TR facLOLWaWe VWXdeQW aQd facXOW\ e[cKaQJe beWZeeQ SeWNaUL SaKaNaUL RLce MLOO SRcLeW\ SaROL aQd VLPaOWaL 
MaKLOa MaKaYLd\aOa\a. 

TR eQcRXUaJe cROOabRUaWLYe UeVeaUcK aQd deYeORSPeQW SURMecWV. 

 

2. SFRSH RI CROOabRUaWLRQ 

TKe cROOabRUaWLRQ VKaOO cRYeU WKe fROORZLQJ aUeaV: 

 

IQWHUQVKLS aQG TUaLQLQJ: SeWNaUL SaKaNaUL RLce MLOO SRcLeW\ SaROL VKaOO RffeU LQWeUQVKLSV aQd RQ-WKe-MRb 
WUaLQLQJ WR WKe VWXdeQWV Rf VLPaOWaL MaKLOa MaKaYLd\aOa\a, aOORZLQJ WKeP WR JaLQ SUacWLcaO e[SeULeQce. 

PURMHFW WRUN: SWXdeQWV Rf VLPaOWaL MaKLOa MaKaYLd\aOa\a VKaOO KaYe WKe RSSRUWXQLW\ WR XQdeUWaNe 
SURMecW ZRUN aW SeWNaUL SaKaNaUL RLce MLOO SRcLeW\ SaROL, ZKLcK ZLOO be PXWXaOO\ beQefLcLaO. 

E[FKaQJH PURJUaPV: BRWK SaUWLeV VKaOO facLOLWaWe e[cKaQJe SURJUaPV fRU VWXdeQWV aQd facXOW\ WR eQKaQce 
NQRZOedJe VKaULQJ aQd e[SeUWLVe. 

RHVHaUFK CROOabRUaWLRQ: TKe SaUWLeV VKaOO cROOabRUaWe RQ UeVeaUcK SURMecWV WKaW aUe Rf PXWXaO LQWeUeVW. 

 

3. DXUaWLRQ 

TKLV MOU VKaOO be effecWLYe fURP WKe daWe Rf VLJQLQJ aQd VKaOO UePaLQ LQ fRUce fRU a SeULRd Rf RQe (1) 
\eaUV. 

 

 



4. IPSOHPHQWaWLRQ 

CRRUGLQaWLRQ CRPPLWWHH: A cRPPLWWee cRQVLVWLQJ Rf UeSUeVeQWaWLYeV fURP bRWK SeWNaUL SaKaNaUL RLce 
MLOO SRcLeW\ SaROL aQd VLPaOWaL MaKLOa MaKaYLd\aOa\a VKaOO be fRUPed WR RYeUVee WKe LPSOePeQWaWLRQ Rf 
WKe acWLYLWLeV XQdeU WKLV MOU. 

RHYLHZ MHHWLQJV: ReJXOaU UeYLeZ PeeWLQJV VKaOO be cRQdXcWed WR eYaOXaWe WKe SURJUeVV aQd PaNe 
QeceVVaU\ adMXVWPeQWV. 

 

5. FLQaQFLaO AUUaQJHPHQWV 

EacK SaUW\ VKaOO beaU LWV RZQ cRVWV aQd e[SeQVeV LQcXUUed LQ UeOaWLRQ WR WKLV MOU XQOeVV RWKeUZLVe aJUeed 
XSRQ LQ ZULWLQJ. 

 

6. CRQILGHQWLaOLW\ 

BRWK SaUWLeV aJUee WR PaLQWaLQ WKe cRQfLdeQWLaOLW\ Rf aQ\ SURSULeWaU\ RU VeQVLWLYe LQfRUPaWLRQ e[cKaQJed 
dXULQJ WKe cRXUVe Rf WKLV cROOabRUaWLRQ. 

 

7. THUPLQaWLRQ 

TKLV MOU Pa\ be WeUPLQaWed b\ eLWKeU SaUW\ ZLWK a ZULWWeQ QRWLce Rf QLQeW\ (90) da\V. IQ WKe eYeQW Rf 
WeUPLQaWLRQ, bRWK SaUWLeV VKaOO eQVXUe WKaW aQ\ RQJRLQJ acWLYLWLeV aUe SURSeUO\ cRQcOXded. 

 

8. APHQGPHQWV 

AQ\ aPeQdPeQWV WR WKLV MOU VKaOO be Pade LQ ZULWLQJ aQd VLJQed b\ aXWKRUL]ed UeSUeVeQWaWLYeV Rf bRWK 
SaUWLeV. 

 

SLJQaWXUHV: 

 

 

FRU       FRU 

VLPaOTaL MaKLOa MaKaYLd\aOa\a,SaROL   SeWNaUL SaKaNaUL RLce MLOO SRcLeW\, SaROL 

Yugant Kumbhalkar
Setkari Sahkari Rice Mill Society
Saoli



 
 
 

MEMORANDUM OF UNDERSTANDING 
 

BETWEEN 

 

 

SHWNaUL SaKaNaUL RLFH MLOO SRFLHW\ SaROL  
AND 

 

VLPaOTaL MaKLOa MaKaYLG\aOa\a, SaROL 
 

 

 

 

 

 

 

 

 

 

EIIHFWLYH DaWH: 11/09/2021 

 



WHEREAS: 

SeWNaUL SaKaNaUL RLce MLOO SRcLeW\ SaROL LV a SURPLQeQW ULce PLOO VRcLeW\ eQJaJed LQ YaULRXV acWLYLWLeV 
UeOaWed WR ULce PLOOLQJ aQd UeOaWed aJULbXVLQeVV VecWRUV. 

VLPaOWaL MaKLOa MaKaYLd\aOa\a LV aQ edXcaWLRQaO LQVWLWXWLRQ cRPPLWWed WR SURYLdLQJ TXaOLW\ edXcaWLRQ 
aQd SUacWLcaO WUaLQLQJ WR LWV VWXdeQWV. 

NOW, THEREFORE, SeWNaUL SaKaNaUL RLce MLOO SRcLeW\ SaROL aQd VLPaOWaL MaKLOa MaKaYLd\aOa\a aJUee 
WR WKe fROORZLQJ WeUPV aQd cRQdLWLRQV WR SURPRWe aQ IQdXVWU\ TUaLQLQJ PURJUaPPe: 

 

1. ObMHFWLYHV 

TKe PaLQ RbMecWLYeV Rf WKLV MOU aUe: 

 

TR SURYLde LQWeUQVKLSV, RQ-WKe-MRb WUaLQLQJ, aQd SURMecW ZRUN RSSRUWXQLWLeV fRU WKe VWXdeQWV Rf VLPaOWaL 
MaKLOa MaKaYLd\aOa\a. 

TR facLOLWaWe VWXdeQW aQd facXOW\ e[cKaQJe beWZeeQ SeWNaUL SaKaNaUL RLce MLOO SRcLeW\ SaROL aQd VLPaOWaL 
MaKLOa MaKaYLd\aOa\a. 

TR eQcRXUaJe cROOabRUaWLYe UeVeaUcK aQd deYeORSPeQW SURMecWV. 

 

2. SFRSH RI CROOabRUaWLRQ 

TKe cROOabRUaWLRQ VKaOO cRYeU WKe fROORZLQJ aUeaV: 

 

IQWHUQVKLS aQG TUaLQLQJ: SeWNaUL SaKaNaUL RLce MLOO SRcLeW\ SaROL VKaOO RffeU LQWeUQVKLSV aQd RQ-WKe-MRb 
WUaLQLQJ WR WKe VWXdeQWV Rf VLPaOWaL MaKLOa MaKaYLd\aOa\a, aOORZLQJ WKeP WR JaLQ SUacWLcaO e[SeULeQce. 

PURMHFW WRUN: SWXdeQWV Rf VLPaOWaL MaKLOa MaKaYLd\aOa\a VKaOO KaYe WKe RSSRUWXQLW\ WR XQdeUWaNe 
SURMecW ZRUN aW SeWNaUL SaKaNaUL RLce MLOO SRcLeW\ SaROL, ZKLcK ZLOO be PXWXaOO\ beQefLcLaO. 

E[FKaQJH PURJUaPV: BRWK SaUWLeV VKaOO facLOLWaWe e[cKaQJe SURJUaPV fRU VWXdeQWV aQd facXOW\ WR eQKaQce 
NQRZOedJe VKaULQJ aQd e[SeUWLVe. 

RHVHaUFK CROOabRUaWLRQ: TKe SaUWLeV VKaOO cROOabRUaWe RQ UeVeaUcK SURMecWV WKaW aUe Rf PXWXaO LQWeUeVW. 

 

3. DXUaWLRQ 

TKLV MOU VKaOO be effecWLYe fURP WKe daWe Rf VLJQLQJ aQd VKaOO UePaLQ LQ fRUce fRU a SeULRd Rf WZR (2) 
\eaUV. 

 

 



4. IPSOHPHQWaWLRQ 

CRRUGLQaWLRQ CRPPLWWHH: A cRPPLWWee cRQVLVWLQJ Rf UeSUeVeQWaWLYeV fURP bRWK SeWNaUL SaKaNaUL RLce 
MLOO SRcLeW\ SaROL aQd VLPaOWaL MaKLOa MaKaYLd\aOa\a VKaOO be fRUPed WR RYeUVee WKe LPSOePeQWaWLRQ Rf 
WKe acWLYLWLeV XQdeU WKLV MOU. 

RHYLHZ MHHWLQJV: ReJXOaU UeYLeZ PeeWLQJV VKaOO be cRQdXcWed WR eYaOXaWe WKe SURJUeVV aQd PaNe 
QeceVVaU\ adMXVWPeQWV. 

 

5. FLQaQFLaO AUUaQJHPHQWV 

EacK SaUW\ VKaOO beaU LWV RZQ cRVWV aQd e[SeQVeV LQcXUUed LQ UeOaWLRQ WR WKLV MOU XQOeVV RWKeUZLVe aJUeed 
XSRQ LQ ZULWLQJ. 

 

6. CRQILGHQWLaOLW\ 

BRWK SaUWLeV aJUee WR PaLQWaLQ WKe cRQfLdeQWLaOLW\ Rf aQ\ SURSULeWaU\ RU VeQVLWLYe LQfRUPaWLRQ e[cKaQJed 
dXULQJ WKe cRXUVe Rf WKLV cROOabRUaWLRQ. 

 

7. THUPLQaWLRQ 

TKLV MOU Pa\ be WeUPLQaWed b\ eLWKeU SaUW\ ZLWK a ZULWWeQ QRWLce Rf QLQeW\ (90) da\V. IQ WKe eYeQW Rf 
WeUPLQaWLRQ, bRWK SaUWLeV VKaOO eQVXUe WKaW aQ\ RQJRLQJ acWLYLWLeV aUe SURSeUO\ cRQcOXded. 

 

8. APHQGPHQWV 

AQ\ aPeQdPeQWV WR WKLV MOU VKaOO be Pade LQ ZULWLQJ aQd VLJQed b\ aXWKRUL]ed UeSUeVeQWaWLYeV Rf bRWK 
SaUWLeV. 

 

SLJQaWXUHV: 

 

 

FRU       FRU 

VLPaOTaL MaKLOa MaKaYLd\aOa\a,SaROL   SeWNaUL SaKaNaUL RLce MLOO SRcLeW\, SaROL 

Yugant Kumbhalkar
Setkari Sahkari Rice Mill Society
Saoli


